
PROPOSAL 
FOR SERVICES



With over 25 years of experience and expertise in the SCA employee 
benefits arena, GSA  is well-versed in the challenges of government 
contracts. Offering the widest array of fully-insured and alternative funding 
plans in the industry, as well as a wealth of voluntary benefit programs, 
GSA stands alone amongst its competitors as the premier provider of 
tailor-made employee benefit packages. 

EXPERIENCE
HANDS-ON



OUR STORY

Secure data exchange, 24/7 
access to employee data and 

benefits, and  real-time enrollment 
and plan change status reports.

GSA has been providing compliant, cost-effective employee 
benefit solutions for government contractors for nearly 
three decades. The first to popularize the use of traditional, 
comprehensive benefits in the SCA arena, GSA continues to 
lead the way in the industry through the development of new and 
unique programs such as the GSA Trust, Universal Trust and 
Wage Replacement Program (WRP).

INDUSTRY 
EXPERTISE

REGULATORY
COMPLIANCE

ONLINE 
ADMINISTRATION

PREMIUM
ADMINISTRATION

The first to popularize the use 
of traditional, comprehensive 

benefits in the SCA arena, 
GSA continues to lead the 

way in the industry.

SCA, DBA, ERISA and HIPAA 
compliance, new Acquisitions 

and contract transition 
assistance, and legal, 

HR and PPACA expertise.

Establish, file, and record trust 
documents, file annual IRS/

DOL reporting, manage 5500, 
1099, and W-2 forms, and more.



Designed to manage complex H&W plan structures, GSA’s  advanced online 
system can track hours worked, premiums paid, sick and vacation time, and 
so much more.

ONLINE
ADMINISTRATION & ENROLLMENT



Record monthly payroll 
deductions, maintain 

participants’ accounts, 
perform monthly 

reconciliation, and more.

Short and long-term 
disability as well as 

accidental death 
and dsimemberment 

(AD&D).

Money purchase 
plans, 401K, 403b, 

and more.

We’re honored to 
support our veterans by 
offering this crucial plan 

supplement.

Dental, vision, life, home 
and rental insurance, 

and much more.

ACA-compliant, 
consumer driven health 
plans including HMOs, 

EPOs, and PPOs.

SECTION 125
ADMINISTRATION

DISAIBLITY
PLANS

RETIREMENT
PLANS

TRICARE 
SUPPLEMENT

VOLUNTARY 
BENEFITS

COMPREHENSIVE 
HEALTH PLANS

and welfare (H&W) audit and accounting 
professionals, ERISA attorneys, and HR 
consultants, each client’s needs and goals 
- including SCA compliance - are met by 
GSA’s roundtable of SCA specialists.

GSA’s many alliances and partnerships 
provide a results-driven think tank for 
both their domestic and international 
clients. With a number of industry-specific 
experts at their reach, including health

GSA offers more benefit choices than any other employee benefits firm in the industry:

OUR PRODUCTS & SERVICES



We appreciate your time and consideration and 
are confident that our expertise and experience 
will help streamline your administrative costs and 
payroll burdens.

FOR CONSIDERING US
THANK YOU


